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BACKGROUND INFORMATION

Craven College is a small general further education college, based in the market town of Skipton, North 
Yorkshire, ‘The Gateway to the Dales’.  

Skipton has two selective grammar schools which both have sixth-form provision. This means that most 
full-time students choosing Craven College have vocational ambitions or have not met the stringent entry 
requirements of selective schools.  We also have a significant proportion of students with mental health needs 
and are a first-choice provider for the local authority for High Needs transition.  Students choose Craven College 
for our reputation for individualised support and the appeal of a small, friendly and semi-rural campus.

Our unique position draws students from the dispersed towns and villages of the Yorkshire Dales, East 
Lancashire, and West Yorkshire (WY).  Both Bradford and Pendle local authorities are within c.5miles of the main 
College site with strong transport links to the two respectively. This proximity and reliable transport links mean 
that the College currently attracts over 60% of its learners from these areas. Learners from Leeds and Harrogate 
(the next 2 largest local authorities for students) relate to the College’s Aviation Academy at Leeds Bradford 
Airport and Evolve at Ripon respectively.  

The College operates over a number of sites, with the main Aireville Campus and Auction Mart Campus situated 
on the outskirts of Skipton town. The Aviation Academy is based at Leeds Bradford Airport, Evolve is based in 
Ripon and supports young people with social, emotional and behavioural difficulties. Community programmes 
are delivered at the Aireville campus and in outlying premises that are local to needs including Keighley, Settle 
and Burnley. These programmes are often the first study experience for some demographic groups and are 
informed through strong collaboration with community leaders and Job Centre Plus.

Craven College offers a broad range of vocational and technical qualifications to young people and adults. The 
most popular subject sector areas are Health & Social Care, Horticulture & Forestry, Animal Care, Building & 
Construction, Preparation for Life & Work and Business Management. The College also delivers Apprenticeships, 
serving a base of employers in the local area with a small provision in Scarborough that are mainly in 
Accounting & Finance, Construction and Service Enterprises.

Although Craven ranks as the 275th most income-deprived local authority in England (IMD Deciles, 2019), 
students from this area make up only 26% of our 16-18 cohort and 16% of our adult cohort. The largest proportion 
of students come from the Bradford district (50% of 16-18 and 27% adults) , which is the 27th most income-
deprived local authority in England (ONS, 2023). Notably, Bradford also falls 11 percentage points behind the 
national average in both Level 2 and Level 3 attainment. Over half of our students are in the lower social 
deprivation bands. Often, students are the main or significant contributor to their household income and are 
working to support their families alongside their studies.
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Similar to the trend in North Yorkshire (NY) where 23% of residents are at retirement age, the Craven district 
has an increasing older demographic with a steady increase in those aged 65 or older (27%) whilst those aged 
64 and under has been decreasing. The age profile for West Yorkshire (median age 38) is broadly similar to the 
national average (median age 40) although Bradford has a younger population with a media age of 35.

More than 50% of people aged 16-64 in Craven district have a NVQ 4 or higher compared to 40% in England. 
This is also true for NY where 41% are educated to level 4 or higher. However, the situation is very different in 
WY with 34% qualified to this level, and in Bradford only 26% are educated to level 4 or higher.  The proportion 
of the population with no formal qualifications is small in NY at 5% compared to 8% in West Yorkshire and 7% 
nationally. In Bradford however, 15% of the working age population have no formal qualifications.

The diversity of the student population of Craven College in terms of headcount has stayed fairly consistent over 
the past 3 years with a 17% non-white British population. This is above the Craven district figures at 3.1% and 
North Yorkshire at 5.8% (Source: 2021 Census). White British is the College’s largest student ethnic group at 83%, 
followed by Asian/Asian British at 12%. 

Over 422 staff work at Craven College with 37% in a teaching role, 25% in a teaching support role and (37%) in a 
business support role. Eighty-one percent of staff are in a salaried role, this is a decline by 1pp on the previous 
year, with 19% in a variable hours role. In line with other FE Colleges, the workforce is predominantly female 
(72%) and remains concentrated in the 41-60 age brackets. The majority of the workforce identify as White at 
87%% and although the ethnicity profile has increased over the past year from 3.7% to 4.3% over the past 3 years, 
it does not reflect the student population. The number of staff that identify as LGBTQ+ has increased slightly 
compared to this time last year, with a decrease in the number that prefer not to say. The percentage of staff 
that have declared a disability has remained constant.
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KEY EQUALITY & DIVERSITY PRINCIPLES
The College’s vision, mission and values were refreshed and launched in 2024/25. These are as follows:

VISION

To be exceptional in everything that we do.

MISSION

Proudly serving our communities by delivering high quality education and training.

STRAPLINE

Unlocking potential, changing lives

OUR VALUES

We are ‘One College, One Team’ working together in a respectful and considerate way to achieve our 
Vision and Mission. Our core values underpin our conduct and our decision-making.

We are AMBITIOUS 
for our students and staff, 
striving for excellence in 

all we do.

We ACT WITH INTEGRITY
and build trust through 
respectful, consistent, 

transparent and ethical 
behaviours.

We value PROFESSIONAL 
CURIOSITY & CREATIVITY seeking 

out new knowledge, ideas and 
embracing change to drive our 

progress.

We TAKE RESPONSIBILITY & 
OWNERSHIP for our actions and 

decisions. We hold ourselves and 
each other to account.

ACT WITH INTEGRITY

A
M

BITIOUS

PRO
FESSIONAL

TAKE RESPONSIBILITY

C
U

RIO
SITY & CREATIVITY
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5. STAFF PROFILE BY SEXUAL ORIENTATION

5.1. Based on the information completed by employees, most of the college workforce is heterosexual, however 
there are a proportion of employees who have not stated, and some who have said they prefer not to say. This 
represents 38% of the staffing cohort but has decreased compared to the previous year (42%). The data indicates 
that the proportion of LGBTQ+ staff has only increased slightly, with the actual number only increasing by 1.

TABLE 5: STAFF PROFILE BY SEXUAL ORIENTATION

Totals 2022/23 2023/24 2024/25 Trend

Bisexual 11 9 10 ↑
Gay 2 2 2 →
Heterosexual 274 235 246 ↑
Lesbian 2 1 1 →
Pansexual - 1 1 →
Prefer not to say 12 15 16 ↑
Not stated 135 162 146 ↓
% LGBT 3.4% 3.1% 3.3% ↑

OVERALL SEXUALITY BREAKDOWN

58.3%

34.6%

3.8% 2.4%
0.5%

0.2% 0.2%

2024/25

Heterosexual Not stated Prefer not to say Bisexual Gay Lesbian Pansexual

The table below shows the progress made against the workforce KPIs for 2024/25 against the college targets.

KPI Target July 2023
(Q4)

July 2024
(Q4)

July 2025
(Q4) RAG/Trend

Male : Female Proportion 30:70 27:73 28:72 28:72 →
BAME Staff % 4% 3.7% 4.2% 4.3% ↑
Disability % 3.6% 3.4% 4.7% 4.7% →
LGBT+ % 1.8% 3.4% 3.1% 3.3% ↑
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STUDENT ACHIEVEMENT RATES 2024/25
APPRENTICESHIP ACHIEVEMENT 

1. APPRENTICE ACHIEVEMENT BY AGE 
1.1. Overall, achievement rates for apprenticeships are above National Rate (NR) at 69.8% and have increased 
significantly for 16-18. Although the achievements rates for 19-23 have decreased, these are still at or above the 
NR and account for 21% of the overall apprenticeship cohort. Out of the 3 age groups, the 19-23 cohort have the 
lowest achievement, and the 16-18 cohort have the highest achievement. The gap in achievement between 16-18 
and the 2 other age groups has decreased although there is a notable difference in the apprenticeship numbers 
(158 16-18; 49 19+ and 25 24+) so any differences in achievement are amplified.

TABLE TO SHOW APPRENTICE ACHIEVEMENT BY AGE.

16-18 2022/23 2023/24 2024/25 Trend

Achievement % 66.1% 62% 70.3% ↑
National Rate % 54.8% 56.1% 59.5%

19-23 2022/23 2023/24 2024/25

Achievement % 64.6% 80.6% 71.4% ↓
National Rate % 61.9% 60.8% 65.4%

24+ 2022/23 2023/24 2024/25

Achievement % 71.4% 81.6% 83.3% ↑
National Rate % 55.4% 57.1% 63.3%

Total 2022/23 2023/24 2024/25

Leavers 208 276 245% ↓
Achievement % 66.3% 69.6% 72.2% ↑
National Rate % 57.0% 57.8% 62.3%

Gap 16-18 : 19-23 1.5 18.5 1.1

Gap 16-18 : 24+ 5 19.5 13
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2. APPRENTICE ACHIEVEMENT BY SEX

2.1. There are more male apprentices than female with the latter making up 41.8% of the cohort. Both females 
and males achieve higher than the NR, with male achievement improving on the previous academic year. The 
achievement gap between female and male apprentices has decreased significantly.

TABLE TO SHOW APPRENTICE ACHIEVEMENT BY SEX.

Female 2022/23 2023/24 2024/25 Trend

Achievement % 68.1% 71.6% 71.7% ↓
National Rate % 57.5% 65.1% 65.1%

Male 2022/23 2023/24 2024/25

Achievement % 65.0% 68.4% 72.5% ↑
National Rate % 56.7% 60.1% 60.5%

Gap Female : Male 3.2 3.2 0.8

3. APPRENTICESHIP ACHIEVEMENT BY DISABILITY

3.1. Achievement rates in 2024/25 for apprentices with a declared learning difficulty or disability have increased 
significantly compared to 2023/24 and are above NR. The gap between those with a declared learning difficulty/
disability and those with none has increased slightly with the former achieving much better.

TABLE TO SHOW APPRENTICESHIP ACHIEVEMENT BY DISABILITY.

Disability 2022/23 2023/24 2024/25 Trend

Leavers 33 52 50

Achievement % 63.6% 63.5% 80.0% ↑
National Rate % 53.9% 57.7% 57.7%

No Disability 2022/23 2023/24 2024/25

Leavers 173 217 183

Achievement % 67.6% 72.8% 69.9% ↓
National Rate % 58.6% 63.3% 63.3%

Gap Disability : No Disability 4 9.3 10
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FURTHER EDUCATION ACHIEVEMENT 

4. FE STUDENT ACHIEVEMENT BY AGE
4.1. Achievement rates have increased for both age groups in 2024/25 when compared to 2023/24, and with 
national rates. Adults have a slightly higher achievement than young people, with the achievement gap 
between the two age groups narrowing over a three year period.  

TABLE TO SHOW STUDENT ACHIEVEMENT BY AGE

16-18 2022/23 2023/24 2024/25 Trend

Leavers 2039 2231 2483 ↑
Achievement % 76.7% 85.5% 87.6% ↑
National Rate % 81.1% 81.4% 83.4%

19+ 2022/23 2023/24 2024/25

Leavers 1717 1873 2067 ↑
Achievement % 84.8% 87.5% 91.3% ↑
National Rate % 86.7% 87.0% 87.8%

Total 2022/23 2023/24 2024/25

Leavers 3756 4101 4550 ↑
Achievement % 80.4% 86.7% 89.3% ↑
National Rate % 83.8%

Gap 16-18 : 19-23 8.1 2 1.7
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5. STUDENT ACHIEVEMENT BY SEX

5.1.  Achievement rates in 2024/25 have increased for both female and male cohorts with a three trend of a 
closing achievement gap for females and males. Both male and female achievement rates are above national 
rates.

TABLE TO SHOW STUDENT ACHIEVEMENT BY SEX.

Female 2022/23 2023/24 2024/25 Trend

Leavers 2224 2316 2415

Achievement % 78.5% 85.8% 88.6% ↑
National Rate % 84% 84.4% 85.6%

Male 2022/23 2023/24 2024/25

Leavers 1532 1788 2135

Achievement % 83.2% 87.9% 90% ↑
National Rate % 83% 84% 85.3%

Gap Female : Male 4.7 2.1 1.4

6. STUDENT ACHIEVEMENT BY ETHNICITY
6.1. The largest population amongst the student population in 2024/25 is White British (80%) followed by those 
of Asian heritage (14%), within which those of a Pakistani heritage (11%) are the greatest proportion. Over the 
past 3 years, students of a Pakistani heritage have shown improving achievement rates and although, this 
achievement gap had closed in 2023/24, in 2024/25 students of a Pakistani heritage achieved slightly better 
than White British students. Looking at the wider ethnic groups, the achievement rates are all above national 
rate with achievement gaps between the main groups decreasing. 

TABLES TO SHOW STUDENT ACHIEVEMENT BY ETHNICITY.

White British 2022/23 2023/24 2024/25 Trend

Leavers 2949 3196 4550

Achievement % 80.1% 87% 89% ↑
National Rate % 83.9% 85%

Pakistani 2022/23 2023/24 2024/25

Leavers 448 533 478

Achievement % 84.2% 86.5% 90.6% ↑
National Rate % 85% 86.5% 86.5%

Gap White : Pakistani 4.2 0.5 1.6
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White British 2022/23 2023/24 2024/25 Trend

Leavers 2949 3063 4550

Achievement % 80.1% 87.2% 89% ↑
National Rate % 83.9% 85% 85%

Mixed 2022/23 2023/24 2024/25

Leavers 90 118 113

Achievement % 77% 83.1% 89.4% ↑
National Rate % 81.9% 83.4% 83.4%

Asian 2022/23 2023/24 2024/25

Leavers 632 696 656

Achievement % 82% 86.6% 89.8% ↑
National Rate % 86.2% 87.3% 87.3%

Black 2022/23 2023/24 2024/25

Leavers 32 50 49

Achievement % 88% 80% 93.9% ↑
National Rate % 84.3% 86.5% 86.5%

Gap White : Mixed 3 4.1 0.4

Gap White : Asian 2 0.6 0.8

Gap White : Black 8 7.2 4.9
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7. STUDENT ACHIEVEMENT BY DISABILITY
7.1.  Achievement rates in 2024/25 for students with a declared disability have increased compared to 2023/24 and 
are above NR. The gap between those with a declared disability and those with no declared disability has widened 
with the latter achieving better. 

TABLE TO SHOW STUDENT ACHIEVEMENT BY DISABILITY.

Disability 2022/23 2023/24 2024/25 Trend

Leavers 1272 1599 1902 ↑
Achievement % 82% 86.2% 87.1% ↑
National Rate % 81.4% 82% 83.1%

No Disability 2022/23 2023/24 2024/25

Leavers 2477 2483 2628 ↑
Achievement % 79.6% 87.1% 90.8% ↑
National Rate % 84.6% 85.1% 86.4%

Gap Disability : No Disability 2.4 0.9 3.7
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Unlocking potential, 
changing lives

Craven College
Aireville Campus
Gargrave Road, Skipton
North Yorkshire, BD23 1US
Tel: 01756 791 411

customerservices@craven-college.ac.uk
craven-college.ac.uk


